
Page 16

GOOD PUBLIC RELATIONS BEGIN WITH YOU
- Committee on Public Relations

^PFPIAIj a r t i c l e EDUCATION OF THE ONTARIO LAND SURVEYOR
by Frank Wilson

Why not a school for Ontario Land S u rveyors?  I have three prob lem s co n ­
cerning this subject which on calculation, reso lve  into the one and se lf -sa m e  
answ er. The problem s are: F irstly , What individual is m ost acutely  aware of the 
Ontario Land Surveyor 's  educational status, its limitations and its potentials? 
Secondly: What individual is m ost desirous of im proving this educational status, 
developing the potentials and limiting the lim itations? And Thirdly : What 
individual is m ost capable of expanding these potentials and erasing  these l im ita ­
tions? After lengthy calculation, the use of several m athematical laws, and p e r ­
haps faulty reasoning, my-solution inevitably resu lts in a simple linear function: 
f,The Ontario Land S u rv ey or .11

If this solution is c o r r e c t ,  it appears that our educational p rogram  has 
been searching for a secondary  tool (U niversities), rather than making full use of 
the prim e one in hand, namely, the education, experience  and drives of the Ontario 
Land Surveyor h im self . It is not my conviction that the secondary  tool is not a 
necessity , but only that an effort should be made to use the prim e one to its fullest 
extent.

How does one co llect ,  organize and utilize the educational assets  of a body 
of Ontario Land Surveyors?  C ollection  and organization are beyond the scope of 
this short paper. One has only to be fam iliar with the talents of some of our older 
m em bers , their innate insight into organization, to rea lize  that this is no rea l 
p rob lem .

Utilization.1 Perm it me to develop my thoughts on this. One of the m ost 
practica l gifts of an Ontario Land Surveyor, who has obtained his com m iss ion  
through artic les  is his realization  that, - F irs t ly : in life one does not get s o m e -

BE PROFESSIONAL



thing for  nothing. Secondly: Education is worth m oney and Third ly : Production ,
his prim e prerequ is ite , var ies  d irect ly  as his education and ex p er ien ce .

In the development of this utilization question, let us exem plify  it by a 
hypothetical ca se .  It was found n e ce s sa ry  to re -e s ta b l ish  the lim its  of a township 
and its interior c o r n e r s .  It was a lso  found, fro m  estim ates obtained from  private 
com panies, that the p r ice  o f  said w ork  would be $20, 000. The m oney was ra ise d .

Now let us see if this job  could be done co l le c t iv e ly  by a group of su rv e y ­
ors for  the same p r ice ,  on the princip le  that the surveyors  w ere  to re ce iv e  valuable 
knowledge and experience as partial payment for  s e rv ice s  rendered .

One m ore assum ption, and the job  is under way. The assum ption  is that 
this plan has m erit and that the S u rveyor -G en era l (or his appointee) could be 
induced to organize the job .

A p rec is  o f the sp ec if ic  undertaking is sent to various su rvey ors ,  who have 
proven their p ro f ic ien cy  in the various fields of surveying and asks if  they would be 
interested in teaching and organizing the various functions of this p rog ra m  ( e . g .  
business adm inistration, legal aspects , the uses of new equipment such as the 
T e llu ro m e te r , e t c . )  If at this point the p rog ra m  was proven  to be not feasib le , 
nothing would be lost  and the Land S u rveyors ' A ssoc ia t ion  would at least have a 
cr ite r ion  for  evaluating just how interested  the Ontario Land Surveyor is in the 
educational status of his organization as a w hole . The time for  the p rog ra m  would 
be chosen in the winter months when the su rveyor , in general, is not too busy (and 
perhaps federa l aid under winter works p rogra m  could be obtained).

If, how ever, the p rogram  was w ell  re ce iv ed , a p re c is  could be sent to all 
reg istered  surveyors  asking i f  they would like to partic ipate . They would r e ce iv e  
a nominal wage (as c ircum stan ces  warrant) and spend one week in each department 
of said w ork . There would be a cou rse  held each night after w ork, explaining the 
various functions of the operation.

New methods, techniques and equipment may be utilized  to their fu llest 
extent and should be lim ited only by the contract p r ice  of the job  itse l f .  (What a 
wonderful opportunity for  m anufacturers to prove the rea l  value of their various 
equipment to prospective  b u y e rs . )  At the com pletion  of said contract, each p a r t i ­
cipant must write a thesis pertaining to the p rog ram , its benefits , its weakness and 
the d irect  benefit that has accru ed  to him persona lly .

The w riter is aware of his own lim itations pertaining to any insight what­
soever , into an operation such as this. He is hesitant about d isc los in g  these contents 
due to the m orbid  fear of r id icu le which this idea may r e c e iv e .  If the idea is 
rid icu lous, then I hope the d iscu ss ion  o f  it may incite a little humour and it w ill  at 
least have served  its purpose.

REGIONAL GROUP NEWS
EASTERN GROUP HEARS HENRY CART WRIGHT

On M arch 23rd at Smiths F a lls  the E astern  Group had M r. Henry 
Cartwright, well-known lawyer of Kingston, as its guest speaker at their dinner 
meeting.

M r. Cartwright prefaced  his talk by explaining that a la w y er 's  opinion 
is only an opinion until con firm ed  by court action and then continued with a ready 
and witty supply of answers to su rv e y o rs ' questions. His answers included both 
opinions and court ru lings, som e o f which shot holes through the p recon ce ived  
ideas of the su rveyors . "M ore  or le s s "  and "L ow -w a ter  m ark" cam e in for  p a r ­
ticu larly  spirited d iscussion .

The meeting was a lso  attended by V ice -P re s id e n t  B ill  B r is c o  who 
extended the greetings of Council and gave a p re lim inary  pep-ta lk  on the fo r th ­
coming 1964 meeting in Ottawa.
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